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Code of Conduct / Guidelines

APEC Building Codes, Regulations, and Standards, APEC Sub-committee on Standards and Conformance, APEC Committee on Trade and

Investment

China Legal Requirements by BSCI Code Provision, Business Social Compliance Initiative (BSCI)
Code of Practice for Fire Safety in Buildings 2011, Building Department, the Government of the HKSAR

Codes of Practice for Minimum Fire Service Installations and Equipment and Inspection, Testing and Maintenance of Installations and Equipment
CSC9000T, Responsible Supply Chain Association

Employer's Guide to Establishing Breastfeeding Friendly Workplace, Department of Health, the Government of HKSAR

G4 Sustainability Reporting Guidelines, Global Reporting Initiative (GRI) - Standard Disclosure

G4 Sustainability Reporting Guidelines, Global Reporting Initiative (GRI) - Implementation Manual

International Labour Organization

Portal for Responsible Supply Chain Management, The European Alliance for CSR

Reference Tools on Management Systems, Global Social Compliance Programme (GSCP) - For Buying companies

Reference Tools on Management Systems, Global Social Compliance Programme (GSCP) - For Suppliers

SAB000 Standard and Documents, Social Accountability International (SAl)

Social Fingerprint, Social Accountability International (SAl)

The Universal Declaration of Human Rights, The United Nations

Workplace Code of Conduct, Fair Labor Association (FLA)
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